













LEDYARD TEACHERS CONTRACT 
2019-2022 


PROFESSIONAL AGREEMENT 
BETWEEN THE 


LEDYARD BOARD OF EDUCATION 
AND THE 


LEDYARD EDUCATION ASSOCIATION 


THIS AGREEMENT IS MADE AND ENTERED INTO on this 23rd day of October, 2018 by and between the 
LEDYARD BOARD OF EDUCATION (hereinafter referred to as the "Board") and the LEDYARD EDUCATION 
ASSOCIATION (hereinafter referred to as the "Association"), affiliated with the Connecticut Education 
Association and the National Education Association. 


Section 10.0 PREAMBLE 


A. This Agreement is negotiated pursuant to the Teacher Negotiation Act, sections 10-153a through
10-153n, as amended, of the General Statutes of the State of Connecticut, as amended, in order (a) to fix 
for its term the salaries and all other conditions of employment provided herein, and (b) to encourage and 
abet effective and harmonious working relationships between the Board and the professional staff in order 
that the cause of public education may be best served.


B. The Board and the Association recognize the importance of responsible participation by the entire 
professional staff in the educational process, planning, development, and growth.


To this end, they shall endeavor to maintain communication to inform about programs, to guide in 
development and to assist in planning and growth.


C. This Agreement shall constitute the policy of the Board and the Association in the subject areas covered by 
the Agreement for the duration of the Agreement unless changed by the mutual consent of both parties. 
Such mutually consented change shall be in writing and in accordance with the procedures provided herein 
signed by both parties. Previously adopted policies, rules, regulations and practices in conflict with this 
Agreement are superseded by the Agreement.


D. In all of its responsibilities toward teachers, the Board will be guided by the Connecticut General Statutes. 


Section 20.0 RECOGNITION 


The Board hereby recognizes the Ledyard Education Association as the exclusive representative of all certified 
professional employees in positions requiring a teaching or special services certificate as defined in the Teacher 
Negotiation Act, sections 10-153a through 10-153n, of the Connecticut General Statutes, as amended, and not 
included in the administrator's unit other than providers occupational and physical therapy services. 


The Board and the Association agree to begin negotiations to secure a Successor Agreement pursuant to the 
Teacher Negotiation Act, sections 10-153a through 10-153n, as amended, of the Connecticut General Statutes. 


20.1 Definitions 


A. In the construction of the following Agreement, words and phrases, except those specifically defined below 
shall be construed according to the commonly approved usage of the language; and technical words and 
phrases such as have acquired a peculiar and appropriate meaning in education shall be construed and 
understood accordingly.


B. As used in this Agreement, the following terms shall have the respective meaning as set forth below:


1. "Board" - the Board of Education of the Town of Ledyard, Connecticut, or its designee


2. "Association" - the Ledyard Education Association 
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3. "Superintendent" - the Superintendent of Schools for Ledyard or his/her designee.


4. "Teacher" - all personnel as defined in Section 20.0.


5. "Association School Representative" - the duly designated representative of the Ledyard 
Education Association for each school building.


6. "PR & R Committee" - the Professional Rights and Responsibilities Committee of the Ledyard 
Education Association.


7. "Teacher's Initial Contract" - the contract issued each teacher upon employment for a probationary 
period in the Ledyard School System in accordance with the Connecticut Teacher Tenure Act, 
Section
10-151 of the Connecticut General Statutes as amended.


8. "Teacher's Long Term Contract" - the contract issued each teacher in accordance with the provision 
of the Connecticut Teacher Tenure Act, Section 10-151 of the Connecticut General Statutes as 
amended.


9. "Teacher's Annual Salary Agreement" - the yearly agreement issued each teacher denoting his/her 
step on the negotiated salary schedule and the method of payment thereof. 


Section 20.2 Management Rights 


The Board reserves and retains, solely and exclusively, all its rights, express or implied, to 
manage the school system and its employees as such rights existed prior to the execution of this 
Agreement. The Association agrees that the functions and rights of management belong solely to the 
Board and that the Association will not interfere with the Board's exercise of these rights and functions. 


1. Enumerated Rights
The exclusive functions and rights of the Board include, but are not restricted to, the right to: 
direct the operation of the public schools in the system in all aspects; select and employ new 
personnel; manage the school system and the direction of its work force; determine methods and 
levels of financing and budget allocation; provide, when necessary, for the transportation of students; 
designate the schools to be attended by the children in the system; establish the number of schools 
to be utilized by the system; maintain good public elementary and secondary schools and provide 
such other educational activities as in its judgment will best serve the interests of the system to give 
the children of the system as nearly equal advantages as may be practicable; establish and 
revise the school calendar; maintain and operate buildings, lands, apparatus and other property 
used for school purposes; decide the textbooks to be used; make rules for the arrangement, use and 
safekeeping of the school libraries and to approve the books selected therefore; prepare and submit 
budgets and, in its sole discretion, expend monies appropriated to the Board for the maintenance and 
operation of the schools, and to make such transfers of funds within the appropriated budget as it 
shall deem desirable; determine, and from time to time redetermine, the number of Board 
personnel and the methods and materials to be employed; select and determine the qualifications of 
teachers required to promote the efficient operation of the school system; distribute work to teachers 
and other Board employees and contractors in accordance with the job content and job requirements 
determined, and from time to time re-determine, by the Board; establish assignments for teachers; 
transfer teachers; determine the procedures for promotion of teachers; create, enforce and, from 
time to time, change rules and regulations concerning discipline of teachers; discipline, suspend or 
discharge teachers; and otherwise take such measures as the Board may determine to be 
necessary to promote the orderly, efficient and safe operation of the school system.


2. Unenumerated Rights
The listing of specific rights in subsection (1) of this section is not intended to be all inclusive, 
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For authorized leaves without payl deductions from the teacher's salary shall equal the per diem rate of the annual 
contract for each school day covered by the leave. Lawful deductions for retirement will be charged against the 
teacher's salary contract. 


All requests for deductions must be in writing from the teacher to the Superintendent on approved authorization forms. 


The list of approved deductions is as follows: 


1. Medical insurance


2. Life insurance


3. Assurant LTD Long Term Disability


4. Professional Dues


5. Tax Sheltered Annuity, 403{b)/457 plans, with the District offering five (5) 403{b) plans selected by
the participating teachers in accordance with this provision and one (1) 457 plan. All current plans
will! however, be continued as long as anyone in that plan as of July 11 2009, remains in the plan;
all plans must meet IRS regulations. Distribution of deductions for such plans will be done by a third
party administrator selected by the Board at no cost to the participants.


6. Flexible Spending Account


If an annuity, as delineated in subsection 5 above ! is desired, a minimum of ten (10) teachers must always be 


enrolled in such annuity or it will not be instituted or continued as a potential deduction under this Section. Any 


change in an existing annuity or request for an additional annuity must be made in writing to the Central Office at 


least thirty (30) days before the change or the deduction will come into effect. 


· 50.6 Professional Association Deductions 


The Board agrees to deduct Association dues from the salary of each teacher who has signed an authorization for 
membership in the Association by means of payroll deduction. 


Those teachers whose employment commences after the start of the school year shall pay a pro-rated amount equal 
to the percentage of the remaining school year. 


The Board shall forward to the Ledyard Education Association as soon as possible a check for the amount of money 
deducted during the previous pay period. 


No later than September 30 of each year, the Board shall provide the Association with a list of all teachers employed 
by the Board and the positions held by said teachers. No later than October 1 O the Association shall provide the 
Board with a list of all teachers indicating those who have joined the Association. 


The Association agrees to indemnify and hold harmless the Board for all types of demands, suits, liabilities, litigation, 
counsel fees and other claims or costs arising from action taken by the Board pursuant to this Section. 


50.7 Salary Payment 


The salary schedule covered by this Agreement is set forth in the appendices. 


The-payroll calendar shall be published by the Superintendent each school year on or before May 1. 


The teacher's annual salary, based upon 1126th of the total contracted salary1 will be paid every two weeks 


beginning in accordance with the published payroll calendar. 


There will be twenty (20) checks in which mandatory and elective deductions are subtracted. 


Teachers shall receive pay stub information in a paperless electronic format. The Board agrees to provide 
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APPENDIX C


LEDYARD PUBLIC SCHOOLS


EXTRACURRICULAR ACTIVITIES


Pay Rate for Extracurricular Activities


Stipends will be established at the foiiov/ing


rates


Class A


Head Football


Head Basketball (Boys & Giiis)


Head Baseball


Head Softball


Head Wrestling


Head Track (Boys & Girls)


Head Soccer (Boys & Girls)


Head Swimming (Girls)


Head Indoor Track (Co-Ed)


Head Lacrosse (Boys & Girls)


Head Volleyball


Band Director


Head Drama Advisor


LHS Robotics


Class B


National Honor Society


Head Fencing Advisor


Head Tennis (Boys & Girls)


Head Cross Country (Boys & Girls)


Football Assistant (5)


Student Council Advisor


Yearbook Advisor


F.F.A. Advisor


Head Cross Country (Boys & Girls)


19/20 20/21 21/22


$5209 $5256 $5303


$5795 $5842 $5889


$6386 $6433 $6480


19/20 20/21 21/22


$4016 $4063 $4110


$4468 $4515 $4562


$4921 $4968 $5015
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Class 0 18/19 19/20 20/21 21/22


Softball Assistant 1-2 years experience: $3,573 $3620 $3667 $3714


Wrestling Assistant 3-4 years experience: $3,980 $4027 $4074 $4121


Track Assistant (Boys & Girls) 5+ years experience: $4,388 $4435 $4482 $4529


Soccer Assistant {Boys-& Girls)


Swimming Assistant


Indoor Track Assistant


Lacrosse Assistant


Volleyball Assistant (2)


Basketi^all Assist. (6oys-2; Glrls-2}


Baseball Assistant (2)


Class D 18/19 19/20 20/21 21/22


Head Middle School Basketball 1-2 years experience: S2976 $3023 $3070 $3117


Head Middle School Wrestling 3-4 years experience: $3314 $3361 $3408 $3455


More Than Words Advisor 5+ years experience: $3657 $3704 $3751 $3798


Senior Class Advisor


Class E 18/19 19/20 20/21 21/22


High School Audio-Visual Coordinator 1-2 years experience: $2779 $2826 $2873 $2920


Junior Class Advisor 3-4 years experience: $3096 $3143 $3190 $3237


5+years experience: $3415 $3462 $3509 $3556


Class F 18/19 19/20 20/21 21/22


Literary Magazine Advisor 1-2 years experience: $1986 $2033 $2080 $2127


Assistant Drama Advisor 3-4 years experience: $2212 $2259 $2306 $2353


High School Math Club 5+ years experience: $2438 $2485 $2532 $2579


Ocean Bowl Advisor


High School Unified Sports Coach


Middle School Drama Advisor


Middle School Cross Country (Boys & Girls)


Robotics Team Advisor (LMS)


LMS Cycling (Fall and Spring)


Class G
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Middle School Student Council Advisor 1-2 years experience: $1590 $1637 $1684 $1731


Middle School Spring Intramural (Boys & Girls) 3-4 years experience: $1767 $1814 $1861 $1908


Middle School Fall Intramural (Boys & Girls) 5+ years experience: $1950 $1997 . $2044 $2091


Middle School Fall Intramural (Boys & Girls)


Elementary Drama Advisor


Middle School Unified Sports Coach


Middle School Band Director


Middle School Choral Director


Unified Activities (IMS)


Class H 18/19 19/20 20/21 21/22


Middle School Memory Book 1-2 years experience: $991 $1038 $1085 $1132


Middle School Cheerleading Advisor 3-4 years experience: $1105 $1152 $1199 $1246


Middle School Math Counts 5+ years experience: $1219 $1266 $1313 $1360


PBIS Coach


Grade Level Facilitators


Special Rates


Asst. Athletic Director


18/19 19/20 20/21 21/22


1-2 years experience: $3969 $3969 $3969 $3969


3-4 years experience: S4421 $4421 $4421 $4421


5+ years experience: $4874 $4874 $4874 $4874


Senior Class Advisors (2)


Junior Class Advisor


Sophomore Class Advisor


Freshman Class Advisor


18/19 19/20 20/21 21/22


1-2 years experience: $2976 $2976 $2976 $2976


3-4 years experience: $3314 $3314 $3314 $3314


5+ years experience: $3657 $3657 $3657 $3657


18/19 19/20 20/21 21/22


1-2 years experience: $1986 $1986 $1986 1 $1986


3-4 years experience: $2212 $2212 $2212 $2212


5+ years experience: $2438 $2438 $2438 $2438










